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Arkansas Work-Based Learning Program 

PURPOSE: 

The purpose of this policy is to describe and give general guidelines for a Work-Based Learning 
Program, a cooperative program between the Arkansas Department of Workforce Services (ADWS), the 
Central Arkansas Workforce Development Board, local program providers, and business partners. The 
program is designed to meet the needs of Arkansas businesses, provide job opportunities and training 
to populations with barriers to employment, and to increase the diversity and quality of training 
methods in Arkansas. All requirements and regulations are in accordance with the rules and regulations 
of the Workforce Innovation and Opportunity Act of 2014 {WIOA), the WIOA Final Rule, Training and 
Employment Guidance Letters (TEGLs) published by the Employment and Training Administration of 
the U.S. Department of Labor (ETA), and policies of the Central Arkansas Workforce Development 
Board (AWDB) 

REFERENCE: 

WIOA §§ 134{c), 134{d)(4) 
20 CFR 680.lS0{b), 680.210, 680.700(a), 20 CFR 680.720{b), 20 CFR 680.730{a), 680.790, 680.800, 

680.820 
TEGLs 10-16 & 19-16 
AWDB Policy No. WIOA !-B - 1.2 (Definitions) 
ADWS Policy No. WIOA 1-B - 2.1 {Common Eligibility Requirements) 
ADWS Policy No. WIOA 1-B - 2.8 (Priority for Individuals with Barriers to Employment) 
ADWS Policy No. WIOA 1-B - 3.3 {Occupational Skills Training) 
ADWS Policy No. WIOA 1-B - 3.4 {On-the-job Training) 
ADWS Policy No. WIOA 1-B - 3.6 {Incumbent Worker Training) 
ADWS Policy No. WIOA 1-B - 3.8 {Work Experience) 

POLICY: 

The partnership between the Central Arkansas Workforce Development Area providers and the Arkansas 
Division of Workforce Services (ADWS) will add to existing efforts of local areas to strengthen work­
based training options in Arkansas. The program will increase the abilities of Central to focus on 
meeting the needs of Arkansas businesses, provide job opportunities and training to populations with 
barriers to employment, and to increase the diversity and quality of training methods in Arkansas. 
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